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The estimated cost to the global economy due to depression and anxiety is US$1 trillion per year.

The World Health Organization estimates India will suffer economic losses amounting to a 

staggering US$1.03 trillion from mental health conditions between 2012 and 2030.

Economic Consequence
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CORPORATE EMPLOYEE

PSYCHOLOGICAL PROFILE

UNHEALTHY WORK 
ENVIRONMENT

rdMore then 1/3  Corporate 
Employees complain that they 

cannot move or change posture

LACK OF RELAXATION

More then half of all 
Corporate Employees 

report lack of relaxation

STRESSED

More then 1/3rd 
Corporate Employees are 
overwhelmed or stressed

LACK OF CONCENTRATION

More then 1/3rd Corporate 
Employees complain of lack of 
concentration

DEPRESSED

SLEEP DEPRIVED 

Every other Corporate Employee 
in India is depressed

Almost 1/5th of all Corporate 
Employees report sleep deprivation 
and get less then six hours of sleep

33%

51%

34%

32%

42.5%

18%

Rising 

Absenteeism 

Massive loss of 

workdays 

Lack of employee 
engagement

Declining employee motivation & 

Declining employee Morale
Staff retention 

problems

Organizational Problems



Corporate Wellness Programmes in India: Present Status

Lack of robust corporate wellness Programmes costing Indian organizations up to $20 

billion each year: Assocham study

Globally, organisations have realised that employee wellbeing ensures a healthy, happy 

and stress-free workforce which is more productive and valuable than an overworked 

workforce. 

In India, however, the thrust on corporate wellness is sporadic, and corporate wellness 

programs haven’t been able to help employees much, according to an Assocham study that 

came out in January 2018.

The Assocham study suggested that corporate wellness Programmes, if implemented 

effectively, can save India Inc. nearly $20 billion. It further said that such programs would 

also help in managing chronic and lifestyle diseases of corporate employees.
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ABSENTEEISM COSTS

Every   1 on Employee 
wellbeing saves employers 

            132 on absenteeism costs.

HEALTH COSTS

Every   1 on Employee 
wellbeing saves employers   6.62 

back on reduced health costs

EMPLOYEE SUPPORT

82% Employees willing to 
contribute towards employer 

sponsored wellbeing programmes

IT/ITeS SECTOR

93% 0IT/ITeS sector employees said 
that company sponsored wellbeing 

programmes will motivate them

EMPLOYEE HEALTH IGNORED

500 Indian companies 
undertake CSR initiatives 
but of them ignore the 42% 
health of their employee 

FINANCIAL SERVICES

84% Financial services found corporate 
wellbeing programmes to be motivating

FMCG SECTOR

75% FMCG considered corporate 
wellbeing programmes to be 
motivating

MEDIA INDUSTRY

60% media industry found 
corporate wellbeing programmes 
to be motivating

132

42%

82%

82%

60%
93%

82%

6.62

ASSOCHAM
STUDY

JAN2018

Highlights



01

HIGHER
REVENUE

04
INCRESED
EMPLOYEE

SATISFACTION

05

03

GREATER
RETURNS

02

LOWER
LOSS OF

WORKDAYS

Benets of employee wellness interventions 

INCRESED
PRODUCTTIVITY

06

FINANCIAL
GROWTH

WHY 
Employee
 Wellbeing

INSIGHT
Life Coaching Services

Higher Revenue per employee  

Fewer days absent per employee per day 

Greater share holder returns 

Reported increased employee satisfaction 

Reported increased productivity 

Reported increased 
nancial sustainability & growth 

India Inc believes it helps 
Productivity and Protability 

Reported decreased absenteeism 

%%%

Organizations with wellbeing initiatives

Research tells us that for every US$ 1 put into the treatment for common mental disorders, there is a return of 

US$ 4 in improved health and productivity

Suggesting a positive correlation between preventive health care and prots of companies, the ICRIER study said, 

"in an era where competitiveness and protability are determined by intellectual capital, promotion of employee 

health is crucial for the organization."

The survey covered 81 companies in 15 states across a wide range of sectors. The companies included Maruti, 

Bajaj Auto, Alcatel, TCS, Citibank and Genpact among others.

Almost 82 per cent of the respondents (including many of those who do not provide preventive health care 

facilities at present) agreed that such measures increase rm productivity and protability.

Employee wellness demonstrates a real contribution to company bottom lines since promoting employee health is 

a mean to controlling health care costs, the study said.

11%

1.8

28%

67%

66%

63%

82%

50%



OUR PRODUCTS

Emo�onal

Wellbeing
Our Emotional Wellbeing product is designed 

for the members of Indian public and a 

professional response to bring about consistency 

in counsellor training, education and a 

framework for standards of practice. It is also 

designed to raise awareness among the 

population to increase the acceptability of 

counselling as a profession 

and make condential, 

culturally sensitive and 

a f fordab le  serv i ces 

available to citizens.

Employee

Wellbeing
Our Employee Wellbeing product is designed 

for small, medium to large Indian corporations 

to counter rising absenteeism, massive loss of 

workdays, lack of employee engagement, 

declining employee motivation& declining 

employee morale and staff retention problems.

Our Ayush Wellbeing product is a collaborative 

proposal to work in partnership with health 

professionals, organisations, and institutions 

not only to complement pharmacological 

interventions but also to make a range of non-

pharmacological intervention available to 

patients and their families. Our partnership 

contribution can range from pain and 

symptoms management, stress management, 

dealing with symptoms of depression and 

anxiety to help in changing dysfunctional 

thoughts etc.

Our Academic Wellbeing product is a 

collaborative proposal to work in partnership 

with schools, colleges, and higher academic 

institutions in India, designed to help young 

people of all ages to have an opportunity to 

express their concerns and challenges in a safe 

and encouraging environment and learn to 

employ strategies to enhance academic 

abilities, gain self-condence 

to make informed career 

choices, develop personal 

qualities for employment 

readiness etc.

Academic

Wellbeing

Ayush

Wellbeing
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“
OUR PROPOSITION

Scope of Silver Service Package

Mental Health First Aid Training for middle managers and senior managers.

Periodic Awareness Building Workshops.

Access to a discrete and condential online Counseling service for employees.

Content writing every week (Advisory Notes on managing day to day mental

health/behaviours management/mindfulness/soft skills issues).

2xTraining programs specically designed for the specic target group of 

employees (on demand).

Regular Performance Reports on services.
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“CREATING HAPPY 

PEOPLE IS OUR BUSINESS



Scope of Gold Service Package

1. All Silver package services, plus.

2. Based on the internal workplace stress surveys, we will work with you to initiate 

programs to cover the following:

· Information and awareness campaigns.

· Employee and manager training.

· Promoting mental health through our “agile working” initiative.

· Addressing harassment at the workplace.

· Specic interventions for identied stressors at the workplace.

· Training in resilience techniques and coping strategies.

· Specically address the prevention, identication and management of 

depression and anxiety at the workplace.

· Supporting individuals with mental health problems; and

· Recruitment and retention practices which do not discriminate against people 

with mental health problems.

““CREATING HAPPY 

PEOPLE IS OUR BUSINESS
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““
Scope of Platinum Packages

· All Gold package services, plus.

· Evaluate and control organizational factors for work-related stress.

· Implement stress and burn-out prevention and management programs.

· Early detection and support programs for substance, alcohol and mental 

health problems.

· Ensure employee's meaningfully contribution to himself, his family and at the 

workplace.

· Enhance the productivity of the business by reducing mental health deviations.

· Minimize disability amongst employees caused by stress, insomnia, 

depression and anxiety.

CREATING HAPPY 

PEOPLE IS OUR BUSINESS
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Emotional Wellbeing, Employee Wellbeing, Academic Wellbeing & Health Wellbeing are the 

products designed by Insight Life Coaching Services in collaboration with Enabling World to counter 

human performance issues in different working environments in our society.

Employee Wellbeing is a unique product designed for corporate India to help with employee 

absenteeism, loss of workdays, lack of employee engagement, declining employee motivation, 

ongoing staff retention problems and many such human resources related challenges faced by many 

organisations in India resulting in the continuing loss of productivity and protability. 

Enabling World is a synonym to 150 years of collective experience of its visionary directors, who have 

been in the business of facing organisational challenges, conceiving, curating and delivering creative 

and enabling solutions to individuals, teams and organisations to bring the best out of them and 

achieve excellent results. Founded in 2012, Enabling World is a combined effort of highly experienced 

business leaders with global organisational perspectives.

Behind the professional 

q u a l i t y  a n d  c r e a t i v e 

solutions of Enabling World 

is a dedicated team of 

highly experienced business 

leaders, professionals, 

trainers, coaches, and 

counse l lors  who work 

closely with the customers to bring out their best.

We are in the business of enabling people to build and sustain strategic competitive advantage 

through its HR Consulting, Technology, Transformation, Executive Coaching, Leadership Development 

Programmes, Organisational Assessments, Management Development Programs, Soft Skills 

Trainings, Counselling, Employee Wellbeing Solutions and Talent Search amongst other solutions.

Insight Life Coaching Service, a constituent partner of Enabling World, is a specialist in psychological 

interventions and services, providing condential counselling and wellbeing services to individuals, 

teams, organisations, and institutions. Insight Life Coaching Services is an organisational member of 

National Counselling Society of UK.

Enabling World
Passion Commitment Results

R
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Pushpraj Vachali is one of the founding directors of 

Enabling World, who has worked on senior 

management positions in Hospitality, Telecom and 

Retail sectors of Indian Corporate world.  An 

acclaimed HR Advisor, Thought Leader, Facilitator and 

a seasoned Human Resources professional with over 

Three decades of experience, he led HR functions for 

Mahindra Holidays, Leela Group of Hotels, Reliance 

Communications and Dairy Farm International. 

Excellent track record of HR process improvement and 

culture of excellence.

Pushpraj Vachali
Director, Enabling World

Sanjiv Jain is one of the founding directors of Enabling 

World, who has worked in senior and global 

management positions in Engineering, Food, Oil & 

Gas, Avionics, Packaging, Chemical and IT sectors of 

Indian Corporate world. A Certied Coach, Strategic 

HR & Change Management consultant, versatile HR 

thought leader with over three decades of experience 

across large corporations like IBM, HCL, Glaxo, 

Jubilant, Sanjiv is an IBM Certied Design Thinking 

and Agile practitioner.

Sanjiv Jain
 

Director, Enabling World
 

Sushil Tayal is one of the founding directors of 

Enabling World, who has worked in senior and global 

management positions across manufacturing, 

newspaper, media, logistics & distribution, IT, ITES, 

Banking & BFSI & Developmental sectors of Indian 

Corporate world. A Gallup Certied StrengthsFinder 

Coach, ILO Certied Master Facil i tator for 

Responsible Business Conduct, Knowledge Advisor & 

Master Facilitator with SHRM India. He has over three 

decades of experience of leading global teams & 

transforming organisations.

Anupam Srivastava, Director of Insight Life Coaching 

Services & Enabling World, is a UK based Social Work 

and Counselling Practitioner. Having Worked 

extensively for over three decades in social care sector 

with thousands of damaged children, young people 

and adults, he has mastered the science of 

transforming people into fully functional individuals 

and to integrate them into the full scope of business 

operations ensuring that the human capital benets 

the overall organization, including securing their fuller 

engagement in productive and economic activities.

Anupam SrivastavaSushil Tayal
Director, Enabling World Director, Insight LCS & Enabling World

ENABLING WORLD
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Customized solutions for sustained competitive advantage

HR Technology & Digitalisation 
•AI & ML based tech solutions

•Integrable niche solutions
•End to end HR processes

HR Consulting & Advisory
•Strategic HR

•Process redesign 
•ER & compliance

Talent Search & Supply 
•HireSmart
•Executive Search
•Flexi stafng

Employee Wellbeing
•Leveraging science of mindset
•Counselling services
•Mindfulness

Leadership & Talent Development 
•Strengths based coaching
•Assessments
•Training & workshops

Our Enabling Solutions
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Effective leaders have a sense of
Contribution and they continuously assess

the outcome of their action and swiftly
change the strategy / course correction to

achieve maximum results and impact.

Leaders acquire the required Competence
to handle the challenges of Leadership

or else generate support from the people
around them having those competences to

accomplish the required milestone.

Leaders© Commitment to the purpose

is well supported by their strengths to
continue in pursuit of their goal and

withstand all setbacks enroute.

Leaders have strong Passion that enables them
to articulate a compelling vision, purpose and
direction that inspire passion and excitement

around shared goals and values, build a sense
of urgency in the team to get results.

Leadership is not a position but a
choice a person makes to be a leader.
Inspirational Leaders have a clear
sense of Purpose.

Progression is a key constituent of
the inspirational leadership. Leaders
Continuously reflect if they are creating a
self-sustaining mechanism and creating
leaders. They continuously achieve and
move forward for the larger purpose.

We develop Leadership competencies through StrengthsFinder, 
0 Psychometric Assessments, 360 feedback, Coaching and Trainings

Following this approach, our
experts support organisations

in talent management
practices and in building an
effective pipeline of Leaders

and Leadership practices.

Our Leadership Approach

leadership 
choices
LEADERSHIP
CHOICES
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Our HR Tech Solutions

Workforce Planning
Skill Management System

Resource Allocation System 
Intelligent & Proactive Bench Management

Contract Budget Management
Real Time, Action Oriented Dashboards

Talent Acquisition
80% Automation, AI, ML Based

1 Way Video Interview  
Personality Assessment
Cognitive Recruitment

Cognitive Candidate Engagement
Role Based Assessments

Online Communication Test

Learning
Industry Skill Curation & Diagnostic

Skill Prole
Personalized Learning Pathways

AI based Career Planning
Learning Outcome Quantication

Engagement

Talent Management

Compensation

We offer diagnostic / audit for HR digitalization in your organization to ascertain focus areas for best ROI to business 

Compensation

Talent Management

Learning

Engagement
Workforce Planning

Talent Acquisition

Design & Dene Multiple Simulations In Minutes
Predened Models
Empower Managers – User Friendly Self Service
Advanced & Predictive Analytics
Great User Experience
Ready To Launch Surveys

20 Libraries - Jobs & Best Practice
Cognitive Career Coach
Competency Framework
Assessments
Employee Lifecycle Management 

Digital, Integrated Platform
Employees Insights 
Surveys Linked To Lifecycle, Events
Integrated Dashboards
Action Planning
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Watson Talent Management, 
Talent Acquisition  

Talent Acquisition Automation

HR Consulting HRMIS, Payroll, Engagement

Compensation & 
Reward Management

Learning Platform

Psychometric Assessments

Learning Platform 
Video Indexing

Employee Wellbeing

Workforce Planning

Compliance Solutions

Contract Stafng 

Our Strategic Partnerships
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Clients our Experts Enabled



Insight Life Coaching Services

+919319874618

info@insightlcs.com

www.insightlcs.com

Get in touch

INSIGHT
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